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This is a class description and not an individualized job specification.  The class description defines the general character and scope
of duties, responsibilities, and requirements of all positions in one job classification, but is not all inclusive or totally restrictive.
Reasonably related duties and responsibilities may be assigned as necessary at the discretion of management.  Employees will be
immediately notified of any changes. Reasonable accommodations will be made to enable qualified individuals with a disability to
perform the essential functions.

LABORER

JOB PURPOSE:
Performs responsible manual work; does related work as required.  Work is performed under regular supervision.

ESSENTIAL FUNCTIONS/TASKS PERFORMED:
Performs a variety of unskilled and semiskilled manual labor tasks assisting with solid waste, public works,
and related operations.
 Unloads and sorts recycled materials, operates equipment to move, process and bail materials;
 Loads and unloads gravel, dirt, timber, chemicals and other materials, tools and equipment;
 Polices refuse and recycling collection areas;
 Performs various grounds and facility maintenance duties including litter control, mowing, raking, and snow and ice

removal;
 Paints buildings and equipment;
 Assists in the repair and maintenance of landfill equipment and facilities;
 Operates trucks, light construction equipment and motorized handheld equipment in performing labor tasks;
 Performs related tasks as required.

EMPLOYMENT STANDARDS:

EDUCATION, EXPERIENCE AND TRAINING:
Any combination of education and experience equivalent to graduation from high school and some experience in
performance of heavy manual work.

KNOWLEDGE, SKILLS AND ABILITIES:
Ability to understand and follow specific oral instructions; ability to perform manual labor for extended periods, often
under unfavorable weather conditions; ability to establish and maintain effective working relationships with associates
and the general public.

SPECIAL REQUIREMENTS:
An appropriate driver's license valid in the Commonwealth of Virginia desirable. Must be at least 16 years of age.
National Criminal & Child Abuse successful background check required.

PHYSICAL AND ENVIRONMENTAL CONDITIONS:
This is heavy work requiring the exertion of 100 pounds of force occasionally, up to 50 pounds of force frequently, and
up to 20 pounds of force constantly to move objects; work requires climbing, balancing, stooping, kneeling, crouching,
crawling, reaching, standing, walking, pushing, pulling, lifting, fingering, grasping, and repetitive motions; vocal
communication is required for expressing or exchanging ideas by means of the spoken word; hearing is required to
perceive information at normal spoken word levels; visual acuity is required for depth perception, peripheral vision,
visual inspection involving small defects and/or small parts, operation of machines, and operation of motor vehicles or
equipment; the worker is subject to outside environmental conditions, extreme cold, extreme heat, noise, vibration,
hazards, and atmospheric conditions.


